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Before we begin
This presentation is designed to provide general information on the subjects covered. It is not, however, intended to
provide specific legal or tax advice and cannot be used to avoid tax penalties or to promote, market, or recommend
any tax plan or arrangement. Please note that Allianz Life Insurance Company of North America and Allianz Life
Insurance Company of New York, their affiliated companies, and their representatives and employees do not give
legal or tax advice. You are encouraged to consult with your tax advisor or attorney.
Allianz Life Insurance Company of North America (Allianz) and Allianz Life Insurance Company of New York (Allianz
Life® of NY) are affiliated companies.
• Not FDIC insured • May lose value • No bank or credit union guarantee • Not a deposit • Not insured by any federal
government agency or NCUA/NCUSIF

Unless otherwise sourced in this presentation, we encourage you to go to www.ssa.gov for further
information on topics covered.
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Social Security provides options
 Many believe it is cut and dry
 However, it is a retirement income source with
some control
 Managing your Social Security benefit is part of your
retirement income process
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Agenda

1. Social Security basics

2. Medicare
3. Income benefits
4. Tax implications
5. When to start benefits
6. Working in retirement
7. Spousal and survivor benefits

As we discuss this material, please be aware that you should seek guidance from the Social Security
Administration regarding your particular situation.
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Social Security
Key 1: Social Security basics
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Basic facts

Facts to know
Expected (workers expecting to retire) and actual (retirees) sources of income in
retirement
Social Security

Employment

Workers

31%

49%
63%

Retirees
Workers

Retirees

16%

57%
17%

8%

Employer-sponsored
retirement savings plan

Workers
Retirees

21%

Individual retirement account or
IRA

Workers

28%
16%

Other personal savings and
investments

Workers

Employer-provided traditional
pension or cash balance plan

Workers

Retirees
Retirees

Retirees

27%

46%

28%
19%
41%
26%

66%
44%

43%

23%
25%

19%
27%
33%

28%
17%

80%
90%
73%
25%
74%
40%
69%
42%

Major source
Mior source

55%
50%

Employer Benefit Research Institute, “The 2015 Retirement Confidence Survey: Having a Retirement Savings Plan a Key Factor in American’s Retirement Confidence,” Issue Brief No. 413, April
2015.
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1

Basic facts

Social Security is more than just retirement
Over 59 million Americans were estimated to receive approximately $870 billion in
Social Security benefits in 20151
Average monthly benefit using June 2015 beneficiary data

Survivors

10%
Disabled and
their dependents
$1,165

Social Security Administration, Fact Sheet, SOCIAL SECURITY, 2015.
8

Retired workers and
their dependents

18%

$1,335

72%

1

Social Security facts

Will it be there?
 By 2030, the combined OASI (old age and
survivor income) and DI (disability income) trust
fund is expected to be depleted1

 Revenue coming into the OASI and DI trust funds
will be adequate to pay about 79% of scheduled
benefits in 20391

1 The

2015 Annual Report of the Board of Trustees of the Federal Old-Age and Survivors Insurance and
Federal Disability Insurance Trust Funds, July 22, 2015.
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1

Social Security facts

Statements now on-line
https://secure.ssa.gov/RIL/SiView.do
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Social Security
Key 2: Medicare
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Medicare

Medicare eligibility
 Regardless of retirement age, Medicare benefits start at age 65.
 Eligible the first day of the month you turn age 65.

 If you are already receiving Social Security benefits in the month you attain age 65,
you are automatically enrolled in Medicare.
 If you are not currently receiving SS benefits, you must enroll to receive Medicare
benefits. You should apply three months before reaching age 65.
 There are four parts to Medicare.

Social Security Administration, “Medicare,” 2015.
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Medicare

Medicare

Part A
Hospital insurance

Part B
Medical insurance

 Part A pays some of the costs of
hospitalization, limited skilled
nursing home care, hospice care,
and home health services. Usually
premium free, but there are co-pays
and deductibles.
 Part B primarily covers physicians’
services, most outpatient hospital
services, and certain related
services. Long-term nursing home
care is currently not covered. There
is a premium for Part B coverage.
Social Security Administration, Medicare Basics
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Medicare

Medicare

Part A
Hospital insurance

Part B
Medical insurance

Part C
Medicare Advantage Plans

 Part C includes Managed Care
plans, Private Fee-for-Service plans,
and Medical Savings Accounts. It
may offer extra coverage such as
vision, dental, and/or health and
wellness programs.
 Part D is voluntary prescription drug
coverage.

Part D
Prescription drug coverage
14

Social Security Administration, Medicare Basics
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Medicare

Decision 1: How do you want to get coverage?

Original Medicare

OR

Medicare Advantage Plan
Like an HMO or PPO

Part A Part B
Hospital
insurance

Part C

Medical
insurance

Combo A, B
& usually D1

Decision 2: Do you need to add prescription drug coverage?

Part D

Part D

Prescription
drugs1

Prescription
drugs

Decision 3: Do you need to
add supplemental coverage?

Medigap
Medicare and You 2016, Centers for Medicare and Medicaid Services, September 2015
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1Most

plans cover but you may be able to
add coverage in some plan types if not
already included.

2
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Social Security
Key 3: Income benefits
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Income benefits

How to qualify for benefits
Must be fully insured (earned required number of Social Security credits to qualify)
 Most workers need 40 credits or about 10 years of work1
 Through 1977, you earned one credit for each calendar quarter in which you had wages or
salary of at least $50 in covered employment1
 Since 1978, you earn credits on the basis of your annual earnings up to four credits in any year
 In 2016, one credit is recorded for every $1,260 you earn in a year, with four credits if you
earn $5,040 or more2

1
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2

Social Security Administration, Benefits Planner: Social Security Credits
Social Security Administration, 2016 Social Security Changes, Fact Sheet
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Income benefits

How benefits are calculated

PIA
(primary insurance amount)

$

 Benefit is reduced if taken prior to FRA.
 Monthly benefit is adjusted up if
your start is delayed.

Social Security Administration, Primary Insurance Amount
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FRA
(full retirement age)

3

4

Social Security
Key 4: Taxation of benefits
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Taxation of benefits

Benefits are subject to income tax
Combined income: single or head of household
Sum of your adjusted gross income
+ nontaxable interest
+ ½ of your Social Security benefits
= Your combined income

$34,000
$25,000
up to 85%
up to 50%
0%
Combined income; Married, filing jointly

$44,000
$32,000
up to 85%
up to 50%
0%

Note: These percentages are the amount of Social Security benefit included in income, not the tax rate on the Social
Security benefit.

Social Security Administration, Benefits Planner: Income Taxes And Your Social Security Benefits, 2015
20

4

5

Social Security
Key 5: When to start benefits
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When to start benefits

When to start your benefits
Age 62 benefit
reduction

Year of birth

 Can start benefits as early as age 62

1937 or earlier

65

20.00%

1938

65 and 2 months

20.83%

 If age 62, receive less than at full retirement age

1939

65 and 4 months

21.67%

1940

65 and 6 months

22.50%

1941

65 and 8 months

23.33%

1942

65 and 10 months

24.17%

1943 - 1954

66

25.00%

1955

66 and 2 months

25.83%

1956

66 and 4 months

26.67%

1957

66 and 6 months

27.50%

1958

66 and 8 months

28.33%

1959

66 and 10 months

29.17%%

1960 and later

67

 Maximum benefits can be attained at age 70

Social Security Administration, Retirement Planner: Benefits By Year Of Birth
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Full retirement
age (FRA)

Full Retirement Age (FRA)

30.00%

5

When to start benefits

Enhancing benefits by delaying start date
Starting benefits at various ages and living to different ages
Delaying your start past FRA will result in “delayed retirement credits” (DRC)
Start
age

70

62

$142,500

$232,500

$322,500

$412,500

$502,500

64

$123,043

$227,023

$331,003

$434,983

$538,963

66

$94,000

$214,000

$334,000

$454,000

$574,000

68

$53,360

$192,560

$331,760

$470,960

$610,160

70

$0

$155,760

$314,160

$472,560

$630,960

Accumulated benefits age
75
80
85

90

Full retirement age of 66, full retirement benefit $2,000/month, no Cost of Living Adjustment (COLA), no discounting. For illustration purposes only,
not an actual client.
Social Security benefits are first received the month following the month they are due. This table reflects 11 monthly payments in the first year and
12 monthly payments all subsequent years.
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Social Security Administration, Retirement Planner: Delayed Retirement Credits

5
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Social Security
Key 6: Working in retirement
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Working in retirement

In 2015, if you work…

Age 62

FRA

Reduced $1
for every $2
above $15,720

Reduced $1
for every $3
above $41,880

FRA

After

up to birthday
month

FRA

No reduction

Any reduction in Social Security income in early retirement (due to working) will result in positive adjustment to
your monthly benefit when you reach your full retirement age.

Social Security Administration, 2016 Social Security Changes, Fact Sheet
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Working in retirement

Hypothetical example
Susan, born 1953
 Eligible for maximum benefits

 Retired in 2016 on
birthday and
returned to work less than one year later
62nd

My benefits
Annual Social Security benefit

$16,800

(75% of FRA benefits)
Current year earnings

$40,000

Social Security earning limit

$15,720

Excess earnings

$24,280

Reduction in Social Security benefits $12,140
Net Social Security benefits

This hypothetical example is for illustrative purposes only and does not represent an actual client.
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$ 4,660

6

7

Social Security
Key 7: Spouse and survivor benefits
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Spouse and survivor

Benefits available for spouses
When a spouse does not qualify for his or her own
retirement benefits
 Nonqualifying spouse can collect on the record of the
spouse who is qualified to receive benefits
-

To qualify, the nonqualifying spouse must have been married at
least one year to the qualifying spouse or be the parent of their
child.

-

If nonqualifying spouse is at FRA or later, receives an amount equal
to 50% of the PIA of the qualifying spouse (not necessarily their
benefit amount).

-

If nonqualifying spouse is age 62, they may receive permanently
reduced benefits.

Social Security Administration, Retirement Planner: Benefits For Your Spouse
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The rules are complicated and vary
depending on your situation, so talk
to a Social Security representative
about the options available to you.
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Spouse and survivor

Benefits available for spouses
When both spouses qualify for their own benefits,
generally the spouse with the lower benefit would:
1. Take benefits generated by own earnings history

OR
2. Take half of their spouse’s retirement benefit if greater
(made up of personal benefit plus the difference to make
up half of the primary wage earners benefit)
The rules are complicated and vary
depending on your situation, so talk
to a Social Security representative
about the options available to you.
Social Security Administration, Retirement Planner: Benefits For Your Spouse
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Spouse and survivor

Benefits available for spouses
Advanced option for spouse A
who was age 62 or older in 2015:
An advanced strategy is for A to delay receiving A’s own
retirement benefit and start a spousal benefit at full
retirement age, which is half of spouse B’s benefit.
- If retirement benefits are delayed, a higher benefit may be
received at a later date based on the effect of delayed retirement
credits.
- Must wait until spouse B begins benefits or if spouse B files and
suspends prior to April 30, 2016.

Social Security Administration, Retirement Planner: Benefits For Your Spouse
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The rules are complicated and vary
depending on your situation, so talk
to a Social Security representative
about the options available to you.
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Spouse and survivor

Benefits available for survivors
The earliest a widow(er) can start receiving Social Security
benefits is age 60

If you receive survivor benefits early:
 Benefits based on your age can begin any time between age 60 and
your FRA. Starting early, however, your survivor benefits are reduced
a fraction of a percentage for each month before your FRA

 If you receive benefits AND you qualify for retirement benefits that
are more than your survivor benefits you can switch to your own
benefit as early as age 62

Social Security Administration, Survivors Planner: If You Are The Worker’s Widow or Widower
31

The rules are complicated and vary
depending on your situation, so talk
to a Social Security representative
about the options available to you.
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Spouse and survivor

Benefits available for divorced spouse
 If married for at least 10 years, ex-spouse
can get Social Security benefits based on
other ex-spouse’s record
 The person receiving benefits must be age 62 or older and
unmarried
 The benefit that the receiving person is entitled to receive
based on his or her own work is less than the benefit based on
the divorce
 The amount of benefit has no effect on the other ex-spouse or
their current spouse

 If divorced for at least two years, and if both
ex-spouses are at least age 62, divorced spouse can get
benefits even if other ex-spouse is not retired (has not started
Social Security benefits)
Social Security Administration, Retirement Planner: Benefits For Your Divorced Spouse
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The rules are
complicated and vary depending
on your situation, so talk to a Social
Security representative about the
options available to you.
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Summary

1. Social Security basics
2. Medicare
3. Income benefits
4. Tax implications
5. When to start benefits
6. Working in retirement

7. Spousal and survivor benefits
Please remember to seek guidance from the Social Security Administration regarding your particular situation.
33

Next steps
 Fill out the Retirement income strategies
workbook
- Evaluate whether your basic
income needs in
retirement are likely
to be covered by
your retirement
income sources.

 Let’s meet to review
your specific situation.
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It’s
important to
consider
Social
Security in
your
retirement
strategies.

Disclosures
This presentation is designed to provide general information on the subjects covered. It is not,
however, intended to provide specific legal or tax advice and cannot be used to avoid tax
penalties or to promote, market, or recommend any tax plan or arrangement. Please note that
Allianz Life Insurance Company of North America and Allianz Life Insurance Company of New York,
their affiliated companies, and their representatives and employees do not give legal or tax
advice. You are encouraged to consult your tax advisor or attorney.
• Not FDIC insured • May lose value • No bank or credit union guarantee • Not a deposit • Not
insured by any federal government agency or NCUA/NCUSIF
Guarantees are backed by the financial strength and claims-paying ability of the issuing company
and do not apply to the performance of the variable subaccounts, which will fluctuate with
market conditions.
Products are issued by Allianz Life Insurance Company of North America, 5701 Golden Hills Drive,
Minneapolis, MN 55416-1297. www.allianzlife.com. In New York, products are issued by Allianz
Life Insurance Company of New York, One Chase Manhattan Plaza, 38th Floor, New York, NY
10005-1423. www.allianzlife.com/new-york. Variable products are distributed by their affiliate
Allianz Life Financial Services, LLC, member FINRA, 5701 Golden Hills Drive, Minneapolis, MN
55416-1297. www.allianzlife.com. Only Allianz Life Insurance Company of New York is authorized
to offer annuities and life insurance in the state of New York.
35

Thank you!
Questions?
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